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1 INTRODUCTION

The Management of Goldenbridge Asset Management Company Limited — GAMCL
("the Company”), has a duty fo conduct the Company's affairs in a responsible and
fransparent manner and fo fake into account legal and regulatory requirements under
which the Company operates. The Board of the Company is also committed to the
principle of sound corporate governance and behaviour as enunciated in the Nigerian
Code of Corporate Governance 2018 and SEC Code of Corporate Governancein Nigeria.

As such, a whistle-blowing policy and procedures of the Company are designed to
encourage stakeholderstoreportunethicalconductandillegalviolations to the attention of
aninternal and or externalauthority.

2 WHISTLE-BLOWING MATTERS

Conducts of members of staff (at alllevels) that may beregarded as unethicaland orillegal includes
butnotlimited to the following:

= Allforms of financial malpractices andimpropriety or fraud

= |mproperconductorunethicalbehaviour

= Any form of criminal activity

= Failure to complywithregulatory directive, legalobligations orstatutes
= Rendition of false returns

= Falsification ofrecords

= Forgery (use of false certificates, false declaration of age, etc.)

= ActionsdetrimentaltoHealth and Safety or the environment

= Commission of offence by the Company, officers/staff

= Obstruction ofinternal/externalregulators & auditors

= | eakage of confidentialdata

= Bribery andcorruption

= Abuse ofauthority

= Sexualharassment

= |nsider Abuse

= Non-disclosure ofinterest

= Connected tfransactions

= Concealment (including atftempted concealment) of any malpractice
= Otherforms of corporate governance breaches

3 WHISTLE-BLOWING PROCEDURE

1. All stakeholders will be provided with details of KPMG Ethics Line facilities via the
GAMCL's website. The KPMG Ethics Line facilities provide avenues for employees and
any other person to confidentially and anonymously report all incidents relating to
variouscategoriesofunethicalandcriminalconductincluding casesrelatingtosocialand
environmentalrisk crystallization associated with projectsthe Company hasfinanced.
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A disclosure is deemed to have been made through the KPMG Ethics Line facilities or to
the SEC and/or any other Government agency provided that such disclosure is frue and
reasonable.

The Company shallnotsubject a Whistle-blower to any detrimentwhatsoeveron the
grounds thats/he has made adisclosureinaccordance with the provisions of this policy.

Whistle-blowers are encouraged but notrequired or obliged to disclose theiridentities to
the Company and/or KPMG when reporting incidents through KPMG Ethics Line
facilities. In the event of the whistle-blower wilfully disclosing his/her identity, it shall
remain undisclosed to the Company until the complainant provides written consent fo
KPMG.These measures are necessary in order to maintain the confidentiality, anonymity
and/orthe job of the whistle-blowers.

Allreports received via the KPMG Ethics Line facilities will be transcribed unto call sheet
memoranda and transmitted to designated officers within the Company for further
action.

Reports of any allegation relating to fraud, theft of company asset and humanresource
related matters (e.g. sexual harassment) shall be submitted fo the Managing Director
and Head-Risk Management & Compliance

Whistle blowing matters relating to breach of the Code of Corporate Governance
and other types of unethical conducts shall be reported to the Chairman of the
Board, Managing Director, Head, Risk Managementand Compliance.

Where the matterrelates to an unethical conduct and/orillegal activity of a Director, the
Head - Risk Management & Compliance, or the Company Secretary, irespective of
the type of incident, shall report the matter to the Chairman of the Board who shall refer
the matterto astaffwithin the Company forinvestigation.

In general, every callsheet memorandum is copied to the Head —Risk Management
& Compliance forreportrendition purposes.

The Head of Risk Management and Compliance shall provide the Chairman of the
Board Audit & Risk Management Committee with asummary of casesreported and
the result of the investigation PROVIDED the allegation has been made lawfully
without malice, the employment of the person making must not be adversely
affected. It is the responsibility of Senior Management to ensure that Whistle blowers
are protected from victimization.

. The person or persons against whom the allegation is made shall be informed of the

allegationandthe evidence supportingitand mustbe allowed tocommentinwriting
before investigationisconcluded.
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If, on preliminary investigation, the allegationis judged to be wholly without substance or
merit, the allegation may be dismissed and the person making the allegation will be so
informed through the Ethics Line service.

Where an allegationis found to be valid, Senior Management shall constitute Disciplinary
Committeetoreviewthematterandapplyappropriatesanctionsontheerringstaff.

As may berequired by extantregulations and guidelines, whistleblowing incidences shall
be reported to Law Enforcement Agencies or appropriate Regulatory Bodies for further
action orprosecution.

Allallegations, including those dismissed after preliminary examination, and theresults of
their investigation must be reported to the Board Audit & Risk Management
Committee.

If someone who has made a whistle blowing allegation remains dissatisfied with the
outcome of the investigation, the issue should be escalated to the Chairman of the Board
of Directorswho shallconstitute aspecialpaneltoreview the allegation.

Where a Whistle-blower believes that s/he has been subjected to any harm in

confraventionofthe above, s/he may presentacomplainttothe Securitiesand Exchange
Commission.

WHISTLE BLOWING CONTACT DETAILS

Office Number;

09-292-3218(8.00am-5.00pmonweekdaysonly)

Email: contact@goldenbridge.com.ng
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APPROVAL BY:
Board Audit & Risk Management Committee (BARM&CC)

Name: Si naiure

Chairman (BA&RMC): 2. 946 0 W QQYWVW/'C

Non-Executive Director:
4 «
Non-Executive Director: KOLML\L OLOWOOM

CONCURRED BY:

Name: b’l.\M B Signature:

Managing Director/CEO

————

Date: N\ mcq £, L s
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